The Transition Journey:
From the Voices of First Responders

Program Aim: To promote a dignified transition experience for first responders
that highlights the value of their services and future potential.
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(O GAPS IN THE TRANSITION JOURNEY

limited access to resources

« limited support for mental health

lack of coordination between relevant stakeholders

lack of information about skill transferability

limited preparation for loss of identity

lack of family support and social support networks

lack of post-transition support to ensure sustained success

and wellbeing
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